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Abstract:
This study aims to examine the impact of job satisfaction on maintaining

organizations' information security. In doing so, fourteen employees from different

organizations in Hadramout, Yemen were interviewed in order to explore their

perspectives and achieve the study aim. The interview method gives in-depth

information about a particular case and it saves time since the respondents only answer

questions that had been asked. Accordingly, the data collected from the interviews

were analysed qualitatively using content analysis method, as it is an effective approach

used to identify the presence of specific concepts derived from the interviews. The

study results describe to what extent the employees are satisfied with their jobs. It

reveals numerous reasons lead the employees to disclose their organization's

information. The findings of this study would potentially assist organizations to

increase their employee's satisfaction and to maintain their information security.
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